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Executive Order 12898, Federal Actions to Address Environmental Justice in
Minority Populations and Low-Income Populations, which ensures non-
discrimination against minority populations by discouraging programs, policies, and
activities with disproportionately high and adverse human health or environmental
effects on minority and low-income populations;

Executive Order 13166, Improving Access to Services for Persons with Limited
English Proficiency, and resulting agency guidance, national origin discrimination
includes discrimination because of limited English proficiency (LEP). To ensure
compliance with Title VI, you must take reasonable steps to ensure that LEP
persons have meaningful access to your programs (70 Fed. Reg. at 74087 to
74100);

Title IX of the Education Amendments of 1972, as amended, which prohibits you
from discriminating because of sex in education programs or activities (20 U.S.C.
1687 et seq).
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APPENDIX B - Complaint Log

TITLE VI COMPLAINT LOG
Case : | - Sub- | Protected | Date | Date of
No investigator | Complainant | recipient | Category | Filed | Final Disposition

Report
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APPENDIX C - Complaint Procedure

Any person who believes that he or she, as a member of a protected class, has been
discriminated against based on race, religion, color, age, sex, disability, national origin,
income status or limited English proficiency in violation of Title VI of the Civil Rights Act
of 1964, as amended, and its related statutes, regulations and directives, Section 504 of
the Vocational Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990,

as amended, the Civil Rights Restoration Act of 1987, as amended, and any other
Federal nondiscrimination statute may submit a complaint. A complaint may also be
submitted by a representative of such a person. It is the policy of The City of Rushville
to conduct a prompt and impartial investigation of all allegations of discrimination and to
take prompt effective corrective action when a claim of discrimination is substantiated.

No one may intimidate, threaten, coerce, or engage in other discriminatory conduct
against anyone because they have acted or participated in an action to secure rights
protected by civil rights laws. Any individual alleging such harassment or intimidation
may submit a complaint by following the procedure provided below.

Any individual who feels that he or she has been discriminated against may submit a
written or verbal complaint. The complaint shall be communicated to the City’s Title VI
Coordinator. The complaint must be submitted within 180 days of the alleged
discrimination. Complaint forms may be found in Appendix D, on the City’s website at:
https://www.cityofrushville.in.gov/ or by contacting the Title VI Coordinator. Individuals
are not required to use the City's complaint form. If necessary, the City will help an
individual reduce his or her complaint to writing for his or her signature. Additionally, the
City will notify INDOT of complaints within ten (10) days.

Generally, a complaint must include the name, address, and telephone number of the
complainant and a brief description of the alleged discriminatory conduct, including the
date of harm. An individual submitting a complaint alleging discrimination may include
any relevant evidence, including the names of witnesses and supporting documentation.
Complaints shall be directed to the ADA and/or Title VI Coordinator:

Samantha Copley
Title VI Coordinator
330 N Main Street
Rushville, IN 46173
Phone: 765-932-3735
E-mail: compliance@cityofrushville.in.gov

The City will investigate the allegation based on the information provided and will strive
to issue a written report of its findings to the complainant within 60 days of receipt of the
complaint. The City will attempt to obtain an informal voluntary resolution to all
complaints at the lowest level possible.
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A complainant’s identity shall be kept confidential except to the extent necessary to
investigate. These procedures do not deny the right of any individual to file a formal
compiaint with any government agency or affect an individual's right to seek private
counsel for any complaint alleging discrimination. The complaint investigation procedure
is part of an administrative process that does not provide for remedies that include
punitive damages or compensatory remuneration for the complainant.
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