The City of Rushville - Title VI Implementation Plan | G

The City of Rushville
TITLE VI IMPLEMENTATION PLAN 2023

Page 1



The City of Rushville - Title VI Implementation Plan | G

Table of Contents

l. INEFOAUCTION ... e ae s 3
I. Title VI Non-Discrimination Notice & POliCy..........cccooiiiiiiiiiiiiiiee e, 3
[1. Title VI Assurances & Implementation ... 5
V. Organization & Staffing .........coovviiiiii 6
V. Program Review Procedures ... 6
VI. Contractors, Subcontractors, Vendors & Consultants...........cccoeeveeiiiiiiiieiiiieennnnns 7
VII. ComMPIAINt PrOCESS ....ceeeeiiiiiiee et e e e e e e e eeeeeenees 7
VIII.  Public DiSSEmMINAtiON ........ccooiiiei e 11
IX. Community Involvement & Outreach...........ccccc 11
X. D= = T @7 0] | [T o 1o o I 11
XI. Section 504/Americans with Disabilities Act (ADA) ..., 12
XIl. Limited English Proficiency (LEP) Plan .........coooo s 12
XII. Policy Statement ........oooeiei e 15
XIV.  Social Equity & Environmental JustiCe .............cooviiiiiii i, 15
XV. THtIe VI ASSUIBNCES ...ttt e e e s 15
XVI.  Title VI Goals & Accomplishments ...........couuiiiiiiiiiiiiiice e, 18
APPENDIX A — Title VI- Standard DOT ASSUrANCES........ccciiiiiiii e 19
Clauses For Deeds Transferring United States Property .........ccccoevieiiiiiiiiiiciiiie e, 23
Clauses For Transfer of Real Property..........ooouueiiiiiiiiiieecees e 24
APPENDIX B - ComMPIlaint LOG ... e 27
APPENDIX C - Complaint ProCedure............ccooiiiiiiiiiiiiiee ettt 28
APPENDIX D - External Complaint of Discrimination Form ............ccccooiiiiiiiiiniinie..e. 29
APPENDIX E - Complainant Consent/Release FOrm.............ccceieiiiiiiiiiiiiiiiii e, 32
APPENDIX F - Voluntary Public Involvement Survey.............cccooiiiiiiiiiiie 33
APPENDIX G — I-Speak Cards .......cccoiiiiiiiiiiie e nnnnnes 34
APPENDIX H - Title VI Goals & Accomplishments Report............coouviiiiiiiiiiiiiiiiiinn. 37
APPENDIX | — Title VI — Staff Acknowledgement Form & Training Materials ............... 38
APPENDIX J — City of Rushville Title VI ADOption .........ccoeoiiiiiiiiee 42

Page 2



The City of Rushville - Title VI Implementation Plan | G

Introduction

This Title VI Implementation Plan is a part of The City of Rushville’s continual and ongoing effort to
proactively meet and exceed the minimum compliance requirements established under Title VI of the
Civil Rights Act of 1964 (Title VI), 49 CFR § 26, and the related anti-discrimination statutes and
regulations. With this Implementation Plan, The City of Rushville seeks to provide continued
transparency, clarity, and technical guidance for internal and external constituents regarding its Title
VI program.

Title VI Non-Discrimination Notice & Policy

The City of Rushville values each individual’s civil rights and wishes to provide equal opportunity and
equitable service for the citizens of this state. As a recipient of federal funds, The City of Rushville
conforms to Title VI and all related statutes, regulations, and directives, which provide that no person
shall be excluded from participation in, denied benefits of, or subjected to discrimination under any
program or activity receiving federal financial assistance from the City of Rushville on the grounds of
race, color, age, sex, sexual orientation, gender identity, disability, national origin, religion, income
status or limited English proficiency. The City of Rushville further assures every effort will be made to
ensure nondiscrimination in all of its programs and activities, regardless of whether those programs
and activities are federally funded.

It is the policy of City of Rushville to comply with Title VI of the Civil Rights Act of 1964; Title VIl of the
Civil Rights Act of 1964, 42 USC § 2000e; Age Discrimination Act of 1975, 42 USC §§ 6101-6107;
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, 42 USC §§ 4601-
4655; 1973 Federal Aid Highway Act, 23 USC § 324; Title IX of the Education Amendments of 1972,
Pub. L. No. 92- 318, 86 Stat. 235; Section 504 of the Rehabilitation Act of 1973, 29 USC §§ 701 et
seq; Civil Rights Restoration Act of 1987, Pub. L. No. 100-259, 102 Stat. 28; Americans with
Disabilities Act of 1990, 42 USC §§ 12101 et seq.; Title VIII of the Civil Rights Act 1968, 42 USC §§
3601-3631; Exec. Order No. 12898, 59 Fed. Reg. 7629 (1994) (Federal Actions to Address
Environmental Justice in Minority Populations and Low-Income Populations); and Exec. Order No.
13166, 65 Fed. Reg. 50121 (2000) (Improving Access to Services for Persons with Limited English
Proficiency).

The Civil Rights Restoration Act of 1987, Pub. L. No. 100-259, 102 Stat. 28, broadened the scope of
Title VI coverage by expanding the definition of terms “programs or activities” to include all programs
or activities of federal-aid recipients, subrecipients, and contractors and consultants, regardless of
whether such programs and activities are federally assisted.

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973, Pub. L. No. 93-112, 87
Stat. 355, City of Rushville hereby gives assurance that no qualified disabled person shall, solely by
reason of disability, be excluded from participation in, be denied the benefits of or otherwise be
subjected to discrimination, including discrimination in employment, under any program or activity that
receives or benefits from this federal financial assistance.

The City of Rushville also assures that every effort will be made to prevent discrimination through the
impacts of its programs, policies and activities on minority and low-income populations. In addition,
City of Rushville will take reasonable steps to provide meaningful access to services for persons with
limited English proficiency (LEP). The City of Rushville will, where necessary and appropriate, revise,
update and incorporate nondiscrimination requirements into appropriate manuals, directives, and
regulations.
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Whenever the City of Rushville distributes federal-aid funds to a second-tier subrecipient, the City of
Rushville will include Title VI language in all written agreements.

The following individuals have been identified as the City of Rushville’s Title VI and ADA
Coordinators, responsible for initiating and monitoring Title VI activities, preparing reports and
performing other responsibilities, as required by 23 C.F.R. § 200 and 49 C.F.R. § 21:

Director of Human Resources
330 N Main St, Suite 200
Rushville, IN 46173
765-932-3735
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Title V1 Assurances & Implementation

The City of Rushville affirms its commitment to nondiscrimination annually by publishing its Annual
Titke VI Implemantation Plan and reaffirming its Assurances of Nondiscrimination, incorporated herein,

Fully executed Assurances are included in Appendix A and integrated into this document. This Title
VI Implementation Plan has been adopted, implemeanted and is being adhered lo by the City of

Rushville by council acceptance, and it is effective for plan year 2024-25. This plan will be renewed
on or before 10/17/2023.

City of Rushwville, Indiana
{Name of Recipient)

Dated /' F/ 2023

Michael P. Pavey
City of Rushville Mayar
(Signature of Authorized Offickal)
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IV. Organization & Staffing

The City of Rushville includes the Elected Officials, the City Council, and the Board of Public Works.
The Human Resources Director is the Title VI Coordinator. This role is responsible for developing and
overseeing the Title VI, LEP, reports, and surveys. The Title VI Coordinator is the main point of
contact for all Civil Rights issues from the public and provides Title VI, LEP, and ADA training to
employees annually and assists all staff members regarding Civil Rights.

Title Vi Coordinator
Car, of Human resources —
TEE-EI2-4124
I |
lected Official Departments Appointed
Mayor - Michael P, Pavey Fira Dwpt = Uhial Michasl 1. Justica City Atlormym
7659323735 TE5-032-3085 Julie & Tracy Newhouse
Police Dept — Chief Craig Tucksr Ta5-g932-2327
Clark Treasuses - Ann L. Coplay JE5-832-3007 Boards & Commissions
gt Stroet Commissionar - Mike Land Public Works
TB5-032-2575
Rivierside Park Amphithisaber
Farks Cept Dir. - Mike Shigw Beoard
Lo Rushwille Parks Board
Anmimal Shaflar Dir. - Kasey Hanna :
765-032-4754 Planning and Zoning Boards
Wiilities Mgr - Grag Shook Fiminac Soand
TES-G32-4124 Redevelopmant Commission

V. Program Review Procedures
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Employee Dissemination & Training

At the time of Hire (and annually to all employees if applicable): Title VI policy education and literature
will be provided to all city employees. The City of Rushville employees will be required to sign an
acknowledgement of receipt (Appendix I) indicating they have received and reviewed Title VI policy
guidelines. New employees will be provided with education and literature at new employee
orientation. Employees will be provided with updated education and literature as the city deems
necessary.

Ongoing Training provided to current employees: Current employees will receive training as new
education and materials are available. Training may consist of webinars, videos, and educational
documents as they become available.

Examples of training may include:

Understanding and Abiding by the Title VI of the Civil Rights Act
https://www.youtube.com/watch?v=IlwOmefqlZ5Y

Employees are expected to follow the Title VI policy and guidelines set forth in this policy. Employees
should make every effort to alleviate any barriers to service or public use that would restrict public
access or usage, take prompt and reasonable action to avoid or minimize discrimination incidences,
and immediately notify the Title VI Coordinator, in writing, of any questions, complaints, or allegations
of discrimination.

VI. Contractors, Subcontractors, Vendors & Consultants

All contractors, subcontractors and vendors who receive payments from the City of Rushville where
funding originates from any Federal Assistance programs are subject to the provisions of Title VI. The
City of Rushville will include Title VI language, as per the Standard U.S. DOT Title VI Assurances
(Appendices A, B, and C), as relevant and appropriate, in written agreements and bid notices. Written
agreements relevant to Title VI shall not contain any form of discrimination, either written or implied.

ViIl. Complaint Process

The City of Rushville will promptly and thoroughly investigate all properly submitted complaints of
alleged discrimination. The City of Rushville will also attempt to resolve such complaints and take
corrective action upon the finding of a substantiated complaint. The city will make reasonable efforts
to facilitate voluntary, early resolution of complaints at the lowest level possible. The complaint
investigation procedure is part of an administrative process that does not provide for remedies that
include punitive damages or compensatory remuneration for the complainant.

Any individual who believes they have been excluded from participation in, denied the benefits of, or
otherwise subjected to discrimination under any City of Rushville service, program, or activity
(whether Federally funded or not), based on their race, color, national origin, gender, age, disability,
ancestry, income status, or limited English proficiency may file a complaint with the City of Rushville’s
Title VI Coordinator. Complaint forms can be found in Appendix F, on the City of Rushville’'s website
at: www.cityofrushville.in.gov or by contacting the Title VI Coordinator. For a complaint to be
considered, the complainant must file the appropriate documentation within 180 calendar days after
the alleged act of discrimination occurred.

Complaint Requirements
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Complaints must be made in writing and shall be signed by the complainant and/or the
complainant's representative. The City of Rushville does not accept anonymous complaints.
Complaints must contain the following information and describe as completely as possible the facts
and circumstances surrounding the alleged discrimination:

¢ Name of the complainant
e Contact information of the complainant (telephone number, address, email address)

e The full name and address of the respondent, individual, agency, department, or program
that allegedly discriminated against the complainant.

o A description of the alleged discriminatory act(s) that violated Title VI (i.e., an act of
intentional discrimination or one that has the effect of discriminating based on race, color,
national origin, sex, age, or disability). The description must include the date of the incident,
and how, where, or why the complainant believes they were discriminated against.

e Names and contact information of all witnesses and
e Any other information that is deemed significant.

If a complainant is unable or incapable of providing a written statement, a verbal complaint may be
made to the Title VI Coordinator. Under these circumstances, the complainant will be interviewed,
and the Title VI Coordinator will assist the complainant in completing a written complaint. The Title VI
Coordinator will provide the written complaint to the complainant for confirmation, review, and
signature before processing.

Conference With Title VI Coordinator

Within fifteen (15) calendar days after receipt of the complaint, the Title VI Coordinator will arrange to
speak or meet with the complainant to discuss the complaint and possible resolutions, if applicable. If
a complaint is deemed incomplete, additional information will be requested. The complainant has
thirty (30) calendar days to respond to the request for additional information. A complainant's failure
to respond to the request within thirty (30) calendar days may result in the administrative closure of
the complaint. Additionally, the city will notify INDOT of complaint within ten (10) days.

Jurisdiction

If the City of Rushville does not have sufficient jurisdiction to investigate the complaint, the Title VI
Coordinator will refer the complaint to the appropriate local, state or federal agency holding such
jurisdiction. The Title VI Coordinator will notify the complainant or their representative in writing that
the complaint is outside of the City of Rushville’s jurisdiction and where the complaint has been
referred for further handling.

Title VI Coordinator Investigation

The Title VI Coordinator will conduct a complete and thorough investigation of complaints inside the
City of Rushville’s jurisdiction and based upon the information obtained will strive to render a final
written response letter to the complainant or their representative by registered mail or hand delivery
within sixty (60) calendar days. The Title VI Coordinator will inform the respondent of the
complainant's allegations, request a position statement, respond to all aspects of the complainant's
allegations, and may assign a staff member to handle the investigation.
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The Title VI Coordinator's final written response to the complainant will include a description of the
complaint, a summary of the investigation and the findings of such, summaries of all individuals
interviewed, and if appropriate, recommendations and resolutions. All written complaints,
investigations, and responses will be retained by the City of Rushville for at least three (3) years.

Confidentiality

A complainant's identity shall be kept confidential except to the extent necessary to complete the
investigation. If it is necessary to disclose the complainant's identity to the alleged person who may
have discriminated against the complainant or a third-party, the City of Rushville must first obtain
the complainant's written consent. The City must also obtain the complainant's written consent
before providing a copy of the complaint to any other individual(s) involved with the investigation.

Corrective Action

If the City of Rushville recommends corrective action, the city will give the respondent thirty (30)
calendar days to inform of the actions taken for compliance. The Title VI Coordinator shall monitor the
respondent's corrective action compliance. Such corrective action may include actions the respondent
will complete at a future date within the initial thirty days and must include the projected time in which
the respondent will complete the action.

If the respondent has not taken the recommended correction action within the thirty-day period
allowed, the City of Rushville will take corrective action to comply with Title VI. Noncompliance not
corrected may be subject to sanctions as provided in 49 C.F.R. § 21.13.

DOJ Complaint
If a complainant is dissatisfied with the final resolution of the complaint, the complainant has the right
to file a complaint with:

Department of Justice

Federal Coordination and Compliance Section -NWB Civil Rights Division
950 Pennsylvania Avenue, N.W.

Washington, D.C. 20530

Complaints may also be filed with the following government agencies:
Indiana Department of Transportation (INDOT)

Economic Opportunity Division

100 N. Senate, Room N750

Indianapolis, IN 46204

Phone: (317) 233-6511 Fax: (317) 233-0891

Indianapolis District EEOC Office

101 West Ohio Street, Ste 1900
Indianapolis, IN 46204

Phone: (800) 669-4000 Fax: (317) 226-7953
TTY: 1 (800) 669-6820

Indiana Civil Rights Commission

100 N. Senate Ave., Room N103

Indianapolis, IN 46204

Toll Free: 1 (800) 628-2909 Phone: (317) 232-2600
Fax: (317) 232-6560

Hearing Impaired: 1 (800) 743-3336
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Records Retention

The City of Rushville will maintain all records of an investigation in a confidential area for three (3)
years after the completion of the investigation.

Complaint Closure

It is the general practice of the City of Rushville to investigate all complete complaints. However, the
city may administratively close a complaint at its discretion. The types of complaints that may be
administratively closed and not investigated include, but are not limited to:

e Complaints that fail to state a claim or provide any substantial or coherent claim.

e Complaints that are outside the scope of the City of Rushville’s Title VI jurisdiction
e Untimely complaints filed more than 180 days after the alleged discriminatory acts.
e Complaints voluntarily withdrawn by the complainant.

e Complaints in which the investigation has been impaired by the city’s inability to locate the
complainant.

e Complaints that are a continuation of a pattern of previously filed complaints involving the
same or similar allegations against the same respondent or other respondents that
repeatedly have been found factually or legally unsubstantiated by the City of Rushville

e Complaints containing the same or similar allegations and issues that have been addressed
in a recently closed complaint or compliance review conducted by the city.

e Complaints containing allegations that are foreclosed by previous decisions by state and
Federal courts, the Department of Justice, or city policy determinations.

e Complaints filed for complainants or parties who refused to cooperate with the investigation
and whose lack of cooperation substantially impairs the completion of the investigation.

e Complaints transferred to another agency for investigation and

e Complaints where the death of a complainant makes it impossible to investigate the
allegations fully.

The City of Rushville will notify the complainant in writing when a determination is made to
administratively close a case without further investigation. The notification shall include a basis for the
administrative closure.
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VIll. Public Dissemination

Title VI information will be displayed at City Hall and all places in which public meetings are held. The
name and contact information of the City of Rushville Title VI Coordinator will be displayed on the
Title VI information.

The City of Rushville Title VI plan and policy, which includes the ADA/Section 504 plan, Limited
English Proficiency (LEP) plan and complaint procedures, is available on the City of Rushville’s
Website at www.Rushvilleindiana.net Copies of any of these plans will be provided upon request.
LEP individuals may obtain translated copies of these plans upon request. Any questions or
comments regarding this plan should be directed to the Title VI Coordinator.

IX. Community Involvement & Outreach

The city commits to ensure community involvement and outreach is conducted in a respectful and
appropriate manner that will allow for diverse involvement. Public meetings, programs and activities
will provide equitable opportunities for participation. As such, this plan will be open for public
comment and be adopted at a public hearing once approved by the city council.

The City of Rushville Board of Public Works and Safety meets weekly, and the City of Rushville
Council meets bimonthly, and those meetings are open to the public. Any meetings that are open
to the public are published on the City of Rushville’s website and distributed to local media outlets.
All City of Rushville public meetings are held in locations accessible to individuals with disabilities.
Upon request, translators can be provided free of charge to those individuals with limited
English proficiency. Auxiliary aids are also available upon request. All such requests must be
made at least forty-eight (48) hours in advance of the public meeting.

Also published on the City of Rushville’s website are various meeting minutes, and the City of
Rushville notices, events, and news. Some city departments utilize signage, media, and social
media websites as another avenue to communicate with the community.

X. Data Collection

The City of Rushville will collect and analyze statistical information regarding demographics to assist
in monitoring and ensuring nondiscrimination in all of its programs and activities. The City of Rushville
will utilize a voluntary public involvement survey (Appendix H) to collect information regarding
persons affected by proposed projects. The survey permits respondents to remain anonymous, while
voluntarily answering questions regarding their gender, ethnicity, race, age, disability status, and
household income.

As noted above, some information is collected periodically with the objective of determining what data
needs to be collected. The following types of data are being collected by City:

e Complaints received, logged, processed, and investigated by the city.

e Limited English Proficiency reports

e Title VI Training, as required.

¢ Public Involvement Survey

e Records of meeting minutes and discussions related to Title VI in all program areas.

o Identifying a program area and any associated risks may be obtained during project or other
county-related information meetings or right of way data collection, which includes
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information on the valuation of impacted, negotiations with impacted property owners, and
the relocation of impacted property owners and tenants. Project data regarding the race,
color, national origin, sex, age, and disability of the property owners of parcels valued,
property owners, and property owners/tenants relocated can be collected. This data would be
evaluated to determine if the processes in Right of Way were conducted in a non-
discriminatory manner. Any data collected should be collected in a manner that it is
reportable upon request from funding agency.

The City of Rushville plans to make this survey available at all public hearings and meetings and in
appropriate city buildings. Completed surveys shall be retained for a period of three (3) years from the
date of the meeting.

Xl. Section 504/Americans with Disabilities Act (ADA)

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973 (29 USC § 794), as
amended, and the Americans with Disabilities Act of 1990, as well as any other local, federal and
state laws and regulations, the City of Rushville will make every reasonable effort to ensure that no
individual with a disability will be excluded from the participation in, be denied the benefits of, or be
subjected to discrimination under any of the City of Rushville’s programs or activities.

For more information regarding the City of Rushville’s ADA policy, please visit the City of Rushville’s
website at www.Rushvilleindiana.net. ADA complaint forms can also be obtained on the City of
Rushville’s website or by contacting one of the City of Rushville’s ADA Coordinators.

Director of Human Resources
330 N Main St, Suite 200
Rushville, IN 46173
765-932-3735

Xll. Limited English Proficiency (LEP) Plan

The City of Rushville has prepared this plan in accordance with Title VI, which states that no person
shall be subjected to discrimination on the basis of race, color or national origin. The purpose of this
plan is to help identify reasonable steps for providing language assistance to individuals with Limited
English proficiency who wish to access services provided by the City of Rushville.

Presidential Executive Order No. 13166, titled "Improving Access to Services for Persons with Limited
English Proficiency," indicates that individuals treated differently based upon their inability to speak,
read, write, or understand English is a type of national origin discrimination. Presidential Executive
Order No. 13166 defines limited English proficiency persons as those individuals who do not speak
English as their primary language and have limited ability to read, speak, write, or understand
English.
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To prepare this plan, the City of Rushville utilized the U.S. Department of Transportation's four-factor
LEP analysis, which considers the following factors:

1. The number or proportion of LEP persons in the service area who may be served or are likely
to encounter a City of Rushville program, activity or service.

2. The frequency with which LEP people encounter the City of Rushville programs, activities,
and services.

3. The nature and importance of the programs, activities or services provided by the City of
Rushville to the LEP population; and

4. The resources available to the City of Rushville and the overall costs to provide LEP
assistance.

Using the U.S. Census Bureau's American Community Survey 2020 5-Year Estimates,
approximately 3.6% of people in the City of Rushville, age 5 years and older, speak English "less
than very well." The City of Rushville also surveyed its staff regarding the frequency of problems
encountered with people that are LEP. These surveys affirmed that the City of Rushville staff rarely,
if ever, have had issues communicating with and providing services for LEP individuals. When there
has been contact with an LEP individual, the staff has been able to accommodate the language barrier.

The city also utilizes a Voluntary Title VI Public Involvement Survey (Appendix H) to assess the
frequency with which LEP individuals encounter city programs, activities, and services. The
Voluntary Title VI Public Involvement Survey is made available at public meetings andin
appropriate public buildings.
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In compliance with the U.S. Department of Transportation’s LEP analysis, the City of Rushville has
considered and implemented the following:

e The number or proportion of LEP persons who may be served or likely to encounter a City of
Rushville program, activity or service is very small (approximately 3.6%).

e The frequency with which LEP people encounter the City of Rushville programs, activities, or
services is very low, based on our staff survey.

e To ensure meaningful access to LEP persons to the City of Rushville programs, activities, and
services, the city offers interpretation services on an as needed basis if requested forty-eight
(48) hours in advance. This service is provided free of charge.

The City of Rushville is aware that its community profile is ever-changing. As a result, this LEP plan
will be re-evaluated annually to ensure the plan remains reflective of community needs. Anyone
requiring special language services or accommodation must contact the Title VI Coordinator.
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Xlll.  Policy Statement
The City of Rushville Title VI Policy Statement

The City of Rushville values each individual's civil rights and wishes to provide equal opportunity and
equitable service for its citizens. As a recipient of federal funds, the City of Rushville is required to
conform to Title VI and all related statutes, regulations, and directives, which provide that no person
shall be excluded from participation for, denied benefits of, or subjected to discrimination under any
program or activity receiving federal financial assistance from the Department of Transportation on
the grounds of race, color, age, sex, disability, national origin, or income status.

XIV. Social Equity & Environmental Justice

Ensuring the meaningful involvement of low income, minority, disabled, senior, and other traditionally
underrepresented communities is a key component of the city’s public participation activities. The City
of Rushville’s policies, procedures, and programs are consistent with federal and state environmental
justice laws, regulations and requirements, Title VI, related nondiscrimination requirements and
reflect the principles of social equity and environmental justice. Social equity means ensuring that all
communities are treated fairly and are given equal opportunity to participate in the planning and
decision-making process, with an emphasis on ensuring that traditionally disadvantaged groups are
not left behind. Environmental justice means ensuring that plans, policies, and actions do not
disproportionately affect low income and minority communities.

XV. Title VI Assurances

The City of Rushville (hereinafter referred to as the "Recipient") HEREBY AGREES THAT as a
condition to receiving any Federal financial assistance from the Department of Transportation it will
comply with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 USC 2000d-42 USC 2000d-4
(hereinafter referred to as the Act), and all requirements imposed by or pursuant to Title 59, Code of
Federal Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part 21,
Nondiscrimination in Federally-Assisted Programs of the Department of Transportation-Effectuation of
Title VI of the Civil Rights Act of 1964 (hereinafter referred to as the Regulations) and other pertinent
directives, to the end that is in accordance with the Act, Regulations, and other pertinent directives,
no person in the United States shall, on the grounds of race, color, or national origin, be excluded
from participation in, be denied the benefits of, or be otherwise subjected to discrimination under any
program or activity for which the Recipient receives Federal financial assistance from the Federal Aid
Transportation Program and, HEREBY GIVES ASSURANCE THAT it will promptly take any
measures necessary to effectuate this agreement. This assurance is required by subsection 21
.7(a)(1) of the Regulations.
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Specifically, and without limiting the above general assurance, the Recipient hereby gives the
following specific assurances with respect to the Federal Aid Transportation Program:

1. The Recipient agrees that each "program" and each "facility” as defined in subsections 21.23(e)
and 21.23(b) of the Regulations, will be (regarding a "program") conducted, or will be (with
regard to a "facility") operated in compliance with all requirements imposed by, or pursuant to,
the Regulations.

2. The Recipient shall insert the following notification in all solicitations or bids for work or material
subject to the Regulations and made in connection with the Federal Aid Transportation Program
in adapted form and all proposals for negotiated agreements:

Recipient, in accordance with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 USC 2000d to
2000d-4 and Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office
of the Secretary. Part 21, Nondiscrimination in Federally assisted programs of the Department of
Transportation issued pursuant to such Act, hereby notifies all bidders that it will affirmatively insure
that in any contract entered into pursuant to this advertisement, minority business enterprises will be
afforded full opportunity to submit bids in response to this invitation and will not be discriminated
against on the ground of race, color, or national origin in consideration for an award.

3. That the Recipient shall insert the clauses of Appendix A of this assurance in every contract
subject to the Act and the Regulations.

4. That the Recipient shall insert the clauses of Appendix B of this assurance as a covenant
running with the land, in any deed from the United States effecting transfer of real property,
structures, or improvements thereon, or interest therein.

5. Where the Recipient receives Federal financial assistance to construct a facility, or part of a
facility, the Assurance shall extend to the entire facility and facilities operated in connection
therewith.

6. Where the Recipient receives Federal financial assistance in the form, or for the acquisitions of
real property or an interest in real property, the Assurance will extend to rights to space on, over,
or under such property.

7. That the Recipient shall include the appropriate clauses set forth in Appendix C of this
Assurance as a covenant running with the land, in any future deeds, leases, permits, licenses
and similar agreements entered into by the Recipient with other parties: (a) for the subsequent
transfer of real property acquired or improved under the Federal Aid Transportation Program;
and (b) for the construction or use of or access to space on, over, or under real property
acquired or improved under the Federal Aid Transportation Program.

8. That this Assurance obligates the Recipient for the period during which Federal financial
assistance is extended to the program, except where the Federal financial assistance is to
provide, or is in the form of personal property, or real property or interest therein or structures or
improvements thereon, in which case the Assurance obligates the Recipient or any transferee
for the longer of the following period: (a) the period during which the property is used for a
purpose for which the Federal financial assistance is extended, or for another purpose involving
the provision of similar services or benefits; or (b) the period during which the Recipient retains
ownership or possession of the property.

9. The Recipient shall provide for such methods of administration for the program as are found by
the Secretary of Transportation or the official to whom he/she delegates specific authority to give

Page 16



The City of Rushville - Title VI implementation Plan [ NGN

reasonable guarantee that it, other recipients, subrecipients, sub- grantees, contractors,
subcontractors, ransferees, successors in interest, and other participants of Federal financial
assistance under such program will comply with all requirements imposed or pursuant to the Act,
the Regulations and this Assurance,

10. The Recipient agrees that the Unitad States has a right to seek judicial enforcement regarding
any malier arising under the Act, the Regulations, and this Assurance.

This Assurance is given in consideration of and for the purpose of cbtaining any and all Federal
grants, loans, contracts, property, discounts or other Federal financial assistance extanded after the
date hereof to the Recipient by the U.5. Depariment of Transporiation under the Fedaral Aid
Transportation Program and |s binding on it, other recipients, sub-recipiants, sub-grantees,
contractors, subcontraciors, fransferees, successors in interes! and other paricipants in the Federal
Aid Transportation Program. The person or persons whose signature(s) appear below are authorized
to sign this Assurance on behalf of the Reciplient.

City of Rushville, Indiana
(Mame of Recipient)

Date: 'Wf /. LLEA ]

Michael P, Pavey
City of Rushville Mayor
(Signature of Authorzed Official)

Page 17



The City of Rushville - Title VI Implementation Plan | NG

XVI. Title VI Goals & Accomplishments

As provided in Appendix H, the City of Rushville will submit its Title VI goals and accomplishments Report
to INDOT annually no later than December 31st, based on the following:

1. Implement compliance and annual reviews of the Title VI plan making revisions as needed.

2. Review minority participation and examine appropriate methods of encouraging minority
participation in city events and activities.

3. Review demographic information relative to the community and provide cost efficient methods of
facilitating alternative language formats for those with LEP.

4. Ensure employees have received training on Title VI policies and procedures.

Title VI Reporting/Accomplishments
o Title VI Implementation Plan Updated: 10/17/2023
e Create Title VI and ADA Training for staff: 10/17/2023
Title VI Goals
e Update Title VI plan as needed and post on website with new revision date: 12/1/2023
e Train employees on Title VI: Ongoing
e |dentify sub-recipients: TBD
e Provide training for sub-recipients: TBD
e Publish Title VI Statement annually in the local newspaper: TBD

e Review all programs for Title VI implications: TBD
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APPENDIX A - Title VI- Standard DOT Assurances

The City of Rushville (hereinafter referred to as the "Recipient") HEREBY AGREES THAT as a condition
to receiving any Federal financial assistance from the Department of Transportation and the Federal
Highway Administration, it will comply with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 USC
2000d-42 USC 2000d-4 (hereinafter referred to as the Act), and all requirements imposed by or pursuant
to Title 49, Code of Federal Regulations (CFR), Department of Transportation, Subtitle A, Office of the
Secretary, Part 21, Nondiscrimination in Federally-Assisted Programs of the Department of
Transportation-Effectuation of Title VI of the Civil Rights Act of 1964, Title 23 Code of Federal
Regulations, Part 200, Title VI Program and Related Statutes — Implementation and Review Procedures
(hereinafter referred to as the Regulations) and other pertinent nondiscrimination authorities and
directives, to the end that in accordance with the Act, Regulations, and other pertinent nondiscrimination
authorities and directives, no person in the United States shall, on the grounds of religion, race color, or
national origin, sex (23 USC 324), sexual orientation, gender identity (Executive Order 13672), age (42
USC 6101), disability/handicap (29 USC 790) and low income (Executive Order 12898) be excluded from
participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program
or activity for which the Recipient receives Federal financial assistance from the Department of
Transportation, including the Federal Highway Administration, and HEREBY GIVES ASSURANCE THAT
it will promptly take any measures necessary to effectuate this agreement. This assurance is required by
Title 49 Code of Federal Regulations, subsection 21.7(a)(1) and Title 23 Code of Federal Regulations,
section 200.9(a) (1) of the Regulations, copies of which are attached.

More specifically and without limiting the above general assurance, the Recipient hereby gives the
following specific assurances with respect to its Federal Aid Highway Program.

1. That the Recipient agrees that each "program" and each "facility as defined in 49 CFR subsections
21.23(e) and (b) and 23 CFR 200.5(k) and (g) of the Regulations, will be (regarding a "program")
conducted, or will be (with regard to a "facility") operated in compliance with all requirements
imposed by, or pursuant to, the Regulations.

2. That the Recipient shall insert the following notification in all solicitations for bids for work or
material subject to the Regulations and made in connection with all Federal-Aid Highway
Programs and, in adapted form in all proposals for negotiated agreements.

The City of Rushville, in accordance with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 U.S.C
2000d to 2000d-4 and Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A,
Office the Secretary, Part 21, Nondiscrimination in Federally assisted programs of the Department of
Transportation and Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related
Statutes, issued pursuant to such Acts, hereby notifies all bidders that it will affirmatively insure that in
any contact entered into pursuant to this advertisement, disadvantaged business enterprises will be
afforded full opportunity to submit bids in response to this invitation and will not be discriminated against
on the grounds of religion, race, color, national origin, sex, sexual orientation, gender identity, age,
disability/handicap and low income in consideration for an award.

3. That the Recipient shall insert the clauses of Appendix A of this assurance in every contract
subject to the Acts and the Regulations.

4. That the Recipient shall insert the clauses of Appendix B of this assurance, 'as a covenant running
with the land, in any deed from the United States effecting a transfer of real property, structures, or
improvements thereon, or interest therein.
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5. Where the Reciplent receives Federal financial assistance to construct a facility, or part of a
facility, the assurance shall extend o the entire facllity and facilities operated in connaction
therewith,

6. That where the Reciplent receives Federal financial assistance in the form, or for the acquisition of
real property o an interest in real property, the assurance shall extend to rights to space on, over
of under such property,

7. That the Recipient shall include the appropriate clauses sat forth in Appendix C of this assurance,
as a covenant running with the land, in any future deeds, leases, permits, licenses, and similar
agreemenis antered into by the Recipient with other parties: (a) for the subsequent transfer of real
praperty acquired or improved under the Federal-Ald Highway Program; and (b) for the
construction or use of or access fo space on, over or under neal property acquired, or improved
under the Federal-Ald Highway Program.

8. That this assurance obligates the Recipient for the period during which Federal financial
assistance is extended to the program, except where the Federal financial assistance is to provide,
or is in the form of, personal property, or real property or interest therein or structures or
improvements thereon, in which case the assurance obligates the Reciplent or any fransferes for
the longer of the following periods: (a) the perod during which the properly is used for a purpose
for which the Federal financial assistance is extended, or for another purpose involving the
pravision of similar services or benefits; or (b) the period during which the Recipient retains
ownership or possession of the property.

9. The Recipient shall provide for such methods of administration for the program as are found by the
Secretary of Transportalion or the official to whom he delegates specific authority to give
reasocnable guaranies thal i, other recipients, subgranises, contraciors, subconiractors,
transferess, successors in interest, and other participants of Federal financial assistance under

such program will comply with all requirements imposad or pursuant to the Act, the Regulations
and this assurance,

10. The Racipient agrees that the United States has a right o seek judicial enforcement regarding any
miatter arising under the Act, the Regulations, and this assurance.

THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all Federal
grants, loans, confracls, propery, discounts or other Federal financial assistance extended after the
date hareof to the Recipiant Department of Transportation under the Federal-Aid Highway Program
and is binding on i, other recipients, subgrantees, confractors, subcontraciors, ransferees,
successors in interest and olher participants in the Federal-Aid Highway Program. The person or
persons whose signatures appear balow are authorized to sign this assurance on behalf of the
Recipient.

City of Rushville, Indiana
(Name of Recipient)

y Date- ”/f/l#ofi

Michael P. Pavey
City of Rushvilla Mayor
[Signature of Authorized Official)
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During the performance of this contract, the contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the "contractor") agrees as follows:

1. Compliance with Regulations: The contractor shall comply with the Regulations relative to
nondiscrimination in Federally-assisted programs of the Department of Transportation (hereinafter
"DOT") Title 49, Code of Federal Regulations, Part 21, and the Federal Highway Administration
(hereinafter "FHWA") Title 23, Code of Federal Regulations, Part 200 as they may be amended
from time to time (hereinafter referred to as the Regulations), which are herein incorporated by
reference and made a part of this contract.

2. Nondiscrimination: The contractor, regarding the work performed by it during the contract, shall
not discriminate on the grounds of race, color, national origin, sex, age, disability, and low
income in the selection and retention of subcontractors, including procurements of materials and
leases of equipment. The contractor shall not participate either directly or indirectly in the
discrimination prohibited by the Acts and the Regulations, including employment practices when
the contract covers a program set forth in Part B of the Regulations.

3. Solicitations for Subcontractors, Including Procurements of Materials & Equipment:
In all solicitations either by competitive bidding or negotiation made by the contractor for work to be
performed under a subcontract, including procurements of materials or leases of equipment, each
potential subcontractor or supplier shall be notified by the contractor of the contractor's obligations
under this contract and the Regulations relative to nondiscrimination on the grounds of race, color,
national origin, sex, age, disability, and low income.

4. Information and Reports: The contractor shall provide all information and reports required by
the Regulations, and directives issued pursuant thereto, and shall permit access to its books,
records, accounts, other sources of information, and its facilities as may be determined by the
City of Rushville, Indiana or the Indiana Department of Transportation ("INDOT") or to the FHWA
to be pertinent to ascertain compliance with such Regulations, orders and instructions. Where any
information required of a contractor is in the exclusive possession of another who fails or refuses
to furnish this information the contractor shall so certify to the City of Rushville, Indiana or INDOT
or the FHWA, as appropriate, and shall set forth what efforts it has made to obtain the
information.

5. Sanctions for Noncompliance: In the event of the contractor's noncompliance with the
nondiscrimination provisions of this contract, the City of Rushville, Indiana shall impose such
contract sanctions as it or INDOT or the FHWA may determine to be appropriate, including but
not limited to:

a. Withholding of payments to the contract under the contract until the
contractor complies, and/or
b. Cancellation, termination, or suspension of the contract, in whole or in part.

6. Incorporation of Provisions: The contractor shall include the provisions of paragraphs:

One (1) through six (6) in every subcontract, including procurement of materials and leases of
equipment, unless exempt by Regulations, or directives issued pursuant thereto.

The contractor shall take such actions with respect to any subcontract or procurement as the City of
Rushville, Indiana or INDOT or the FHWA may direct as a means of enforcing such provisions
including sanctions for noncompliance.
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Provided, however, that if the contractor becomes involved in, or is threatened with litigation by a
subcontractor or supplier asa result of such direction, the contractor may request the City of
Rushville, Indiana to enter into such litigation to protect the interests of the City of Rushville,
Indiana and, in addition, the contractor may request the United States to enter into the litigation to
protect the interests of the United States.
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Clauses For Deeds Transferring United States Property
The following clauses shall be included in all deeds effecting or recording the transfer of real property,
structures, or improvements thereon, or granting interest therein from the United States.

(Granting Clause)

NOW, THEREFORE, the U.S. Department of Transportation, as authorized by law, and upon the
condition that the City of Rushville, Indiana will accept title to the lands and maintain the project
constructed thereon, in accordance with Title 23, United States Code of Federal Regulations, the
Regulations for the Administration of the Federal Aid Highway Programs and the policies and
procedures prescribed by the FHWA, also in accordance and in compliance with all requirements
imposed by or pursuant to Title 49, Code of Federal Regulations, U.S. Department of
Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-
assisted programs of the U.S. Department of Transportation and Title 23 Code of Federal
Regulations, Part 200, Title VI Program and Related Statutes (hereinafter referred to as the
Regulations) pertaining to and effectuating the provisions of Title VI of the Civil Rights Act of 1964
(78 Stat. 252, 42 USC § 200d to 2000d-4), does hereby remise, release, quitclaim and convey
unto the City of Rushville, Indiana all the right, title and interest of the U.S. Department of
Transportation in and to said lands described in Exhibit A attached hereto and made a part
hereof.

(Habendum Clause)

TO HAVE AND TO HOLD said lands and interests therein unto the City of Rushville, Indiana and its
successors forever, subject, however, to the covenants, conditions, restrictions and reservations
herein contained as follows, which will remain in effect for the period during which the real property or
structures are used for a purpose for which Federal financial assistance is extended or for another
purpose involving the provision of similar services or benefits and shall be binding on the City of
Rushville, Indiana, its successors and assigns.

The City of Rushville, Indiana, in consideration of the conveyance of said lands and interests in lands,
does hereby covenant and agree as a covenant running with the land for itself, its successors and
assigns, that (1) no person on the grounds of race, color, national origin, sex, age, disability, or low
income be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination with regard to any facility located wholly or in part on, over, or under such lands hereby
conveyed [,] [and]* (2) that the City of Rushville, Indiana shall use the lands and interests in lands and
interests in the land so conveyed, in compliance with all requirements imposed by or pursuant to Title
49, Code of Federal Regulations, U.S. Department of Transportation, Subtitle A, Office of the
Secretary, Part 21, Nondiscrimination in Federally- assisted programs of the U.S. Department of
Transportation, Effectuation of Title VI of the Civil Rights Act of 1964, Title 23 Code of Federal
Regulations, Part 200, Title VI Program and Related Statutes - Implementation and Review
Procedures, and as said Regulations and Acts be amended|, and (3) that in the event of breach of any
of the above-mentioned nondiscrimination conditions, the Department shall have a right to enter or re-
enter said lands and facilities on said land, and the above described land and facilities will thereon
revert to and vest and become the absolute property of the U.S. Department of Transportation and its
assigns as such interest existed prior to this instruction].*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VI.)
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Clauses For Transfer of Real Property

ACQUIRED OR IMPROVED UNDER THE ACTIVITY, FACILITY, OR PROGRAM

The following clauses shall be included in all deeds, licenses, leases, permits, or similar instruments
entered into by the Indiana Department of Transportation (INDOT) pursuant to the provisions of
Assurance 7(a).

The (grantee, licensee, lessee, permitee, etc., as appropriate) for himself, his heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree [in the case of deeds and leases add "as a covenant running with the
land"] that in the event facilities are constructed, maintained, or otherwise operated on the said
property described in this (deed, license, lease, permit, etc.) for a purpose for which a Department of
Transportation program or activity is extended or for another purpose involving the provision of similar
services or benefits, the (grantee, licensee, lessee, permitee, etc.) shall maintain and operate such
facilities and services in compliance with all other requirements imposed pursuant to Title 49, Code of
Federal Regulations, Department of Transportation, Subtitle A, office of the Secretary, Part 21,
Nondiscrimination in Federally-assisted programs of the Department of-Transportation-Effectuation of
Title VI of the Civil Rights Act of 1964, Title 23 Code of Federal Regulations, Part 200, Title VI
Program and Related Statutes — Implementation and Review Procedures, and as said Regulations
may be amended.

. . . *
[Include in licenses, leases, permits, etc.]

That in the event of breach of any of ta he above nondiscrimination covenants, INDOT shall have the
right to terminate the [license, lease, permit, etc.] and to re-enter and repossess said land and the
facilities thereon, and hold the same as if said [licenses, lease, permit, etc.] had never been made or
issued.

[Include in deed] *

That in the event of a breach of any of the above nondiscrimination covenants,the Indiana
Department of Transportation shall have the right to re-enter said lands and facilities thereon, and the
above-described lands and facilities shall thereupon revert to and vest in and become the absolute
property of INDOT and its assigns.

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VI.)

Clauses for Construction/Use/Access to Real Property Acquired Under the Activity, Facility or
Program

The following clauses will be included in deeds, licenses, permits, or similar instruments or
agreements entered by the City of Rushville and/or its subrecipient(s) pursuant to the provisions of
Assurance 7(b):

1. The (grantee, licensee, permittee, etc., as appropriate) for himself/herself, his/her heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
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hereby covenant and agree (in the case of deeds and leases add, "as a covenant running with the
land") that (1) no person on the ground of race, color, or national origin, will be excluded from
participation in, denied the benefits of, or be otherwise subjected to discrimination in the use of
said facilities, (2) that in the construction of any improvements on, over, or under such land, and
the furnishing of services thereon, no person on the ground of race, color, or national origin, will
be excluded from participation in, denied the benefits of, or otherwise be subjected to
discrimination, (3) that the (grantee, licensee, lessee, permittee etc.) will use the premises in
compliance with all other requirements imposed by or pursuant to the Acts and Regulations, as
amended set forth in this Assurance.

2. With respect to (licenses, leases, permits, etc.), in the event of breach of any of the above
Nondiscrimination covenants, the [The City of Rushville and/or its subrecipient(s)] will have the
right to terminate the (license, permit, etc., as appropriate) and to enter or re-enter or re-enter and
repossess said land and the facilities thereon, and hold the same as if said (license, permit, etc.,
as appropriate) had never been made or issued.*

3. With respect to deeds, in the event of breach of any of the above Non-discrimination covenants,
the [The City of Rushville and/or its subrecipient(s)] will there upon revert to and vest in and
become the absolute property of [The City of Rushville and/or its subrecipient(s)] and its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VI.)

During the performance of this contract, the contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the "contractor") agrees to comply with the following
nondiscrimination statutes and authorities; including but not limited to:

Pertinent Non-Discrimination Authorities:

o Title VI of the Civil Rights Act of 1964 (42 USC § 2000d et seq., 78 stat. 252), prohibits
discrimination based on race, color, or national origin: and 49 CFR Part 21.

e The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42
USC § 4601), (prohibits unfair treatment of persons displaced or whose property has been
acquired because of Federal or Federal-aid programs and projects).

e Federal-Aid Highway Act of 1973, (23 USC § 324 et seq.), (prohibits discrimination on the
basis of sex).

e Section 504 of the Rehabilitation Act of 1973, (29 USC § 794 et seq.), as amended, (prohibits
discrimination on the basis of disability); and 49 CFR Part 27.

e The Age Discrimination Act of 1975, as amended, (42 USC § 6101 et seq.), (prohibits
discrimination on the basis of age);

e Airport and Airway Improvement Act of 1982, (49 USC § 471, Section 47123), as amended,
(prohibits discrimination based on race, creed, color, national origin, or sex);

o The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and
applicability of Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and
Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms
"programs or activities" to include all of the programs or activities of the Federal-aid recipients,
sub-recipients and contractors, whether such programs or activities are Federally funded or
not);
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Titles Il and Il of the Americans with Disabilities Act, which prohibit discrimination on the basis
of disability in the operation of public entities, public and private transportation systems, places
of public accommodation, and certain testing entities (42 USC §§ 12131-12189) as
implemented by Department of Transportation regulations at 49 C.F.R. parts 37 and 38;

The Federal Aviation Administration's Non-discrimination statute (49 USC § 47123) (prohibits
discrimination on the basis of race, color, national origin, and sex);

Executive Order 12898, Federal Actions to Address Environmental Justice in Minority
Populations and Low-Income Populations, which ensures non-discrimination against minority
populations by discouraging programs, policies, and activities with disproportionately high and
adverse human health or environmental effects on minority and low-income populations;

Executive Order 13166, Improving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes
discrimination because of limited English proficiency (LEP). To ensure compliance with Title
VI, you must take reasonable steps to ensure that LEP persons have meaningful access to
your programs (70 Fed. Reg. at 74087 to 74100);

Title IX of the Education Amendments of 1972, as amended, prohibits from discriminating
because of sex in education programs or activities (20 USC 1687 et seq).
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APPENDIX B - Complaint Log

CITY OF RUSHVILLE INDIANA

TITLE VI COMPLAINT LOG

Case Sub- Protected | Date | Date of
No Investigator | Complainant | recipient | Category | Filed | Final Disposition
| Report
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APPENDIX C - Complaint Procedure

Any person who believes that he or she, as a member of a protected class, has been discriminated
against based on race, color, national origin, gender, age, disability, or low income status in violation of
Title VI of the Civil Rights Act of 1964, as amended, and its related statutes, regulations and directives,
Section 504 of the Vocational Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, as
amended, the Civil Rights Restoration Act of 1987, as amended, and any other Federal nondiscrimination
statute may submit a complaint. A complaint may also be submitted by a representative of such a person.
It is the policy of the City of Rushville to conduct a prompt and impartial investigation of all allegations of
discrimination and to take prompt effective corrective action when a claim of discrimination is
substantiated.

No one may intimidate, threaten, coerce, or engage in other discriminatory conduct against anyone
because they have acted or participated in an action to secure rights protected by the civil rights laws.
Any individual alleging such harassment or intimidation may submit a complaint by following the
procedure provided below.

Any individual who feels that he or she has been discriminated against may submit a written or verbal
complaint. The complaint shall be communicated to the City Title VI Coordinator. The complaint must be
submitted within 180 days of the alleged discrimination. Complaint forms may be found in Appendix D, on
the city’s website at: www.Rushvilleindiana.net, or by contacting the Title VI Coordinator. Individuals are
not required to use the City's complaint form. If necessary, the city will help an individual reduce his or her
complaint to writing for his or her signature. Additionally, the city will notify INDOT of complaint within ten
(10) days.

Generally, a complaint must include the name, address, and telephone number of the complainant and a
brief description of the alleged discriminatory conduct, including the date of harm. An individual submitting
a complaint alleging discrimination may include any relevant evidence, including the names of witnesses
and supporting documentation. Complaints shall be directed to the Title VI Coordinator:

Director of Human Resources
330 N Main St, Suite 200
Rushville, IN 46173
765-932-3735

The city will investigate the allegation based on the information provided and will strive to issue a written
report of its findings to the complainant within 60 days of receipt of the complaint. The city will attempt to
obtain an informal voluntary resolution to all complaints at the lowest level possible.

A complainant's identity shall be kept confidential except to the extent necessary to investigate. These
procedures do not deny the right of any individual to file a formal complaint with any government agency
or affect an individual's right to seek private counsel for any complaint alleging discrimination. The
complaint investigation procedure is part of an administrative process that does not provide for remedies
that include punitive damages or compensatory remuneration for the complainant.
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APPENDIX D - External Complaint of Discrimination Form

The purpose of this form is to help any person interested in filing a discrimination complaint with the City
of Rushville. You are not required to use this form. You may write a letter with the same information, sign
it, and return it to the address below. All bold items must be completed for your complaint to be
investigated. Failure to provide complete information may impair the investigation of your complaint.

Title VI of the Civil Rights Act of 1964, as amended, and its related statutes and regulations ("Title VI")
prohibit discrimination on the basis of race, color, national origin, sex, age, disability, or income status in
connection with programs or activities receiving Federal financial assistance from the U.S. Department of
Transportation, Federal Highway Administration, and/or Federal Transit Administration. These
prohibitions extend to the City of Rushville as a sub-recipient of Federal financial assistance.

Upon request, assistance will be provided if you are an individual with a disability or have limited English
proficiency. Complaints may also be filed using alternative formats such as computer disk, audiotape, or
braille. The City of Rushville is prohibited from retaliating against any individual because he or she
opposed an unlawful policy or practice, filed charges, testified, or participated in any complaint action
under Title VI or other nondiscrimination authorities.

You also have the right to file a complaint with other state or Federal agencies that provide Federal
financial assistance to the City of Rushville. Additionally, you have the right to seek private counsel.

Please make a copy of your complaint form for your personal records. Do not send your original
documents as they will not be returned. Mail the original complaint form along with any copies of
documents or records relevant to your complaint to the address below.

Complaints of discrimination must be filed within 180 days of the date of the alleged discriminatory act. If
the alleged act of discrimination occurred more than 180 days ago, please explain your delay in filing this
complaint. Complaints should be filed with the City of Rushville Title VI Coordinator:

Director of Human Resources
330 N Main St, Suite 200
Rushville, IN 46173
765-932-3735
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Please submit this form to: Director of Human Resources, Title VI Coordinator, 330 N Main St,
Suite 200, Rushville, IN 46173, 765-932-3735

Your complaint cannot be processed without your signature.

Name of complainant Date

Signature of complainant

Complainant Information
Name (first, middle, last)

/Address (number and street, city, state, ZIP code)

Home phone number Work phone number Cellular phone number

( ) - ( ) - ( ) -

Person/Department you believe Discriminated Against You

Name (first, middle, last)

Name of Department

Address

Home Phone Number Cell Phone Number Work Phone Number

( ) - ( ) - ( ) -

When was the last alleged discriminatory act? (month, day, year)

Complaints of discrimination must be filed within 180 days of the alleged discriminatory act. If the alleged
acts of discrimination occurred more than 180 days ago, please explain your delay in filing this complaint.

The alleged discrimination was based on:

0O Race O Color 0 Age O Gender O National Origin [ Disability [0 Ancestry [ Retaliation

Name of complainant Date
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Describe the alleged act(s) of discrimination. Use additional pages, if necessary.

Provide the names of any individuals with additional information regarding your complaint:

Name of witness 1 (first, middle, last)

Address

Home Phone Number

( ) -

Cell Phone Number
( ) -

Work Phone Number
( ) -

discrimination.

Include a brief description of the relevant information the witness may provide to support your complaint of

Name of witness 2 (first, middle, last)

Address

Home Phone Number

( ) -

Cell Phone Number
( ) -

Work Phone Number
( ) -

discrimination.

Include a brief description of the relevant information the witness may provide to support your complaint of

Name of witness 3 (first, middle, last)

Address

Home Phone Number

( ) -

Cell Phone Number
( ) -

Work Phone Number
( ) -

discrimination.

Include a brief description of the relevant information the witness may provide to support your complaint of
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APPENDIX E - Complainant Consent/Release Form

Name (first, middle, last) Telephone number

( ) -

Address (number and street, city, state, ZIP code)

Case number(s) (if known)

As a complainant, lunderstand that during an investigation it may become necessary for the City of
Rushville to reveal my identity to individuals outside of the City of Rushville Governmentin the course of
verifying information or gathering facts and evidence to develop a basis for making a civil rights compliance
determination. | understand that it may be necessary for the City of Rushville to share information, including
personal details collected as part of its complaint investigation. In addition, | understand that as a
complainant, | am protected by Title VI of the Civil Rights Act of 1964, as amended, and its related
statutes and regulations prohibiting intimidation or retaliation for taking action or participating in an action to
secure rights protected by the nondiscrimination statutes enforced by the City of Rushville.

Please read both paragraphs below, check your choice of CONSENT or CONSENT DENIED, and sign
below.

CONSENT

| have read and understand the above information and authorize City of Rushville to disclose my identity to
individuals as needed during the course of the investigation for the purpose of verifying information or
gathering facts and evidence relevant to the investigation of my complaint. | authorize the City of Rushville
to receive, review, and discuss material and information about me relevant to the investigation of my
complaint. | understand that the material and information will be used for authorized civil rights compliance
and enforcement activities. | further understand that | am not required to authorize this release and volunteer
to do so.

CONSENT DENIED

| have read and understand the above information and do not want the City of Rushville to disclose my
identity to any individual during the course of the investigation. | understand this choice could delay the
investigation of my complaint and may, in some circumstances, result in an administrative closure of the
investigation of my complaint without the City of Rushville making a determination in my case.

Signature Date (month, day, year)

'You may return this form by mailing/emailing it to: Director of Human Resources, Title VI Coordinator, 330
N Main St, Suite 200, Rushville, IN 46173, 765-932-3735.
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APPENDIX F - Voluntary Public Involvement Survey

As a recipient of Federal funds, the Indiana Department of Transportation (INDOT) is requiring local
agencies to develop a procedure for gathering statistical data regarding participants and
beneficiaries of its Federal-aid highway programs and activities (23 C.F.R. § 200.9(b)(4)). The City of
Rushville is distributing this voluntary survey to fulfill that requirement to gather information about the
populations affected by proposed projects.

You are not required to complete this survey. Submittal of this information is voluntary. This form is a
public document that the City of Rushville will use to monitor its programs and activities for compliance
with Title VI and the Civil Rights Act of 1964, as amended, and its related statutes and regulations.

If you have any questions regarding the City of Rushville’s responsibilities under Title VI of the Civil
Rights Act of 1964, as amended, or the Americans with Disabilities Act, please contact the Title VI/ADA
Coordinator or you may return the survey by folding it and placing it on the designated table or by
mailing/emailing it to: Director of Human Resources, Title VI Coordinator, 330 N Main St, Suite 200,
Rushville, IN 46173, 765-932-3735.

Date (month, day, year):

Event/Project:
Gender: OO Female O Male
Race: (check one or more) Ethnicity:
1 American Indian or Alaska Native O Hispanic or Latino
1 Asian Native Hawaiian or Other Pacific Islander 1 Not Hispanic or Latino
1 White 1 Other
[0 Black of African-American
1 Multiracial
Age: [O1-21 [0O22-40 [O41-65 [O65+ Disability: [0 Yes [ No

Is English your preferred language? [ Yes [ No
If no, what is your preferred language?

Household Income:
O $0-$12,000 O $12,001-$24,000 [ $24,001-$36,000

O $36,001-$48,000 [ $48,001-$60,000 [ $60,001+
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APPENDIX G - I-Speak Cards

Lanpuspe ldentificniion Cards

Side 1 ol 2 fstructions: Place a check by the langwrge spoken. [#]
[ Mark this box lFrrmrmdnr-qu Laglish. Enghlish
(] Rl sz 1,505 20 030 eyl U i Bt M e Arabic
e o o —
[ #w =meta azen oo @ rae @ sra S8 v i) e | Bengali
] nynurﬂmqnﬂmmm IEEH_I:I;E TR T Combodian
[:l Muoka § kabbon yo yongie docGegoms memasal pot Gedogo’ kemenges Chimon. Chanrorre
IR o e o R U S T 3 O Simplified Chinese
(] R e p S e o SRS HE - Traditional Chinese
D Oznatitc ovej kvadmtié nko &itate ili govorite hrvaski jezik. Craatian
I:[ Zufkrinéte tutn knlonku, podud Sete a hovaiiie desky, Crech
E| Kruis dit vakje san als u Nederlonds kont lezen of sprcken, Dtk
] it et 0 ol bt lly o8 28 4 (1 51 Fars!
[T] Cocher ici s \'m;];m'. o pw_;:t le frangiis, Fremch
E| Kreuzen Sie dieses Kilstchen an, wenn Sie Dewtseh lesen oder sprechen, Crermian
(7] Enuesbore avrd to ahaioo av Safalere f phdre EAAmvixa, Gireck
[] Muke kazye s a si ou li s oo pabe kreybl syisyen, Haitton Creode
[[] @ sma fersdt atedr ot oy W @f o1 gu aww o Fag @ Hindi
|:| Koos lub vof o yop koj poub tam thiab hais hes Tinsoob, Hmouy
D Jelilje meg ::;u‘ I‘.ucl‘.:li ha mepérti vagy hoszdli o magyar nyelvet, Hungarion
Sorce: Lowgrige fdetification Flashemrd - 2004 Consus Test ADLC
U5 Censum Burea, Fooscanics and Statistics Administration, .S, Departmeet of Commerse iz

v fepaoy il peakCandaiig pdf
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Langunge Identification Cards

Hide 20f 2 Inseructions: Ploce o check by the langunge spoken. [7]
[ Mirchi questn cusella se legge o pora italiann, Bolicu
[ esmemary, Bes@ass 2ol TIEAL, Japanese
L] #=told glav gat 4+ 2low o thol] EAjetyM e, Koremn
[ wSmeritairdl Howmn AL Lz
[7] Kakadleiki book (box) in elafife kwiiiela knjin im waakin (read) majal. Marshallese
] mll:y;;:tlt;ﬁfrni: et kwindeatia, jesell postugee sy PunPani Polish
] Assinale este quadmda se vock & oa fala poringus, Portuyucse
] Tnsermmags weeust ciisugd daci eitifi san vorhifi romfneste. Romanim
L] Noservure smor KEagparig, ecim ma SiTieTe i FoRopeTe 0-pycess, Riesslan
] Ofienesnre omaj knagparih yxoasn Surare wim roBopaTE CpmCe e, Serbian
[] Oznocte tern dvortek, uk viete Shataleho hovorit'po slovensky, Stavrk
|:| Momue el camilla sl lee o leilla cspaiial. Kpanih
D Murkuhan nong kuewadrado kung kope oy marnsong meghos o mogsalite ng Tagalew, Tugalog
D Vil ¥ amaritie 1 i o o v g e e, Thvad
L] Mauka | he puba ni kapou ok ke lou pe lea fukatongn. Tamgon
|:| BinmiTire w0 iniTIiy, SKIE i SracTe abo ronopime YRPEICREEO Mono. Lkraduian
O -L bR buigd iy /i L
D Xin ddnh difu viio © vdy néu quy vi bidi doc vil i diige Vigt N, Fietmiunene
[T s omn W ool BN 3VIN S00UR OV DIaRENT Yidaivh
Eagice Laoguagr Aowifoation Phafesd - 200 e Teal ADC
LS. Censis Buseau, Ecoaimics i Statintics Adminisimtion, U % Deparmmen of Comme roe 2002

sy, | o U bt s S0 el
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Language Identificntion Cards

Side | af2 fecstructions: Place a check by the langwage spoken. [7]
(] Mk this box IF you read or spesk English. English
(] R pnll st 1583 2 030 syl U i Rt Y s Arabic
I o e Ly A
(] #tw =ea a=en «rea 4 oram @ e 98 Qs wivl i | Bengail
] nyﬁurmﬁqnﬂmmm VIHAHG gﬁtll'l'lil;i'd‘! i3 Combodian
[:| Muthka | kabbom ya yangie dntdegoe memaal pot Gedoge’ kemens Chanom, Chamarro
(] S piemie it oM i, HEIR AT U HE, Simplified Chinese
(] S pehEay e aieh o+ Wil e, - Traditional Chinese
D Crnadite ovej kvadmtié ako Situte ili govorite hrvatski jezik. Crotian
D Lofkrinéte to kolonku, poked Sete o hovorfie Sesky, Crech
[:| Koreis it vakje san als u Nederlunds kunt lezen of spreken, et
] okt Ly o ol b ly ool o2t 6 g il g 51 Fars!
[] Cocher ici si vous lisez oo purkez le frangais. Fremch
[] Kreuzen Sic dieses Kiistchen an, wenn Sie Deutsch lesen oder sprechen. Grerman
(] Znuenbare avrd 1o mhaimo av Swafialere 1 phdre EAAmvixd. Greek
D Muke karye su o si on 1 osws ou pale kreydl avisyen. Haitlan Crecle
[T] s smg Tt aedr oy g weed g1 A1 gu e ot Fag @) Himdli
[ ] Kos lub voj no yog koj pasb twm thiab hais hes Himoob, Hmony
[ ] Jeliilic meg ext o kockit, h;u:gérll vagy beszéli a magyar nyelvet, Hungarian

Source: Lowgmiage fdeniificmtion Flasherd - 2004 Consmy Test ADC

U5 Censum Burrau, Foomomics and Stalistics Administration, LS. Deparimesd of Cominerce 012
s, e gy D peallads 2004 pdf
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APPENDIX H - Title VI Goals & Accomplishments Report

The City of Rushville will submit its Title VI goals and accomplishments Report to INDOT annually no later
than December 31st, based on the following:

1.
2.

4.

Implement compliance and annual reviews of the Title VI plan making revisions as needed.

Review minority participation and examine appropriate methods of encouraging minority
participation in city events and activities.

Review demographic information relative to the community and provide cost efficient methods of
facilitating alternative language formats for those with LEP.

Ensure employees have received training on Title VI policies and procedures.

Title VI Reporting/Accomplishments

Title VI Implementation Plan Updated: 10/17/2023
Create Title VI and ADA Training for staff: 10/17/2023

Title VI Goals

Train employees on Title VI: Ongoing

Identify sub-recipients: TBD

Provide training for sub-recipients: TBD

Publish Title VI Statement annually in the local newspaper: TBD
Review all programs for Title VI implications: TBD

Update Title VI plan as needed and post on website with new revision date: TBD
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APPENDIX | — Title VI — Staff Acknowledgement Form & Training Materials

City of Rushwille
Titke Wi Mandiscrimination & ADA Tralning Pragram

The followeng employees have signed beliow indicating they bave revewed the Titke V1 Nondiscrimination
and ADA Training with an underilandirg that all recessary Tommi, resciaces, and updated plans are
available far emnployes and public review (31 any Dmaej at City Hall or the City's website

| I:u'l..ni'Trllnir! Ernplengen Mamss {Prim] Emaloyes Signature D partmend

RAASLAEER INSTRUCTIONS: ""Fou may use rrtu.'r;r;r_une.l'-u.n;r:mrrﬂrrr VOLT D ITTIIESE ' s SNTELES

Orep 56 depanmint ampicyees have rocesmd traming |and varified on this loem), please scan bk sheaat
vl e Bo: Human Aescurces Director, Title V1 Coordinator or Mike Land, ADA Cocedinator, at
streptcommissionar @cityolrushville. in gov

I wois et oo wtilien email weriBcataon as vour documentation, please orint 1he smailk documaeting
tratning recedved from the traimed emaboyes and fonsard them o the ADASCoondinator.

Cusstiony sbour eraming lor Tile W snd ADA should B divected (o Human Resounies Direcion,
Titke V1 Coordinator at 130 Noeih Main Street, Bushville IN 46173 or by phone at T85.932.4124
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APPENDIX J - City of Rushville Title VI Adoption

REGOLLUTION TS

A AESQLUTION BY OTY OF RUSHWILLE, INCHANA
ADOPTTRG TITLE WA MOMDISCRIMINATION CODADSNATOR, POLICY & PROCEDURES

'WHEREAS, i@ Fisderal pivairiman eficeed (hE Ansioans s Dsamlibes Ao of 1090 (A0A] 10 prevEinl
rsCEEm AR O Ghe plysically s mieally chia b releng b omplopmect and SoceEs b public Taciities;

WHEREAS, thi Indiana Depanmeai of Transponatioe redgiies ths? & Toe ¥ Noradisoremineton Policy e
wilaptedd bn eidar far the Oy of Rushreille 1o oo fouse SIELD and/or fades! Tundng o Wanspsialios popc,

'WHEREAS, i (ompianga wilh Titks 11 of s D0, Ty of Rueariolls, kxdiare shall namse an S04 & T W
Crmmiinatar

WHEREAS, v compilnnog with Tike 1) of me K08, iy of Fgstralle, Indinte sfall giogt grivsaise and complimi
it 7 FeSaivifgl COm i Aleging Voo of Titks i of e A0A; e carmpdainms for Ta W asd

WHEREAS, in compinnce with Thie || of e ADA, Ty of Rustrelie, Incians s2all pubsss notos b the public
regariing the ALK and Titke V1 pian: and

KOW, THEREFORE, BE 1T HESOUVED By this City ol Ruskaiil, Rdiara;
Thie Hisman Resource Direcior s cesigrated = the Titie 8 Coomfnator for the Oy of Rt

2 Wilsw Lot (hw Oy Strost Commmtions: m desgnated as the M & Conlmater for e City o Busiretin

A Tha Ciy ol Ruskwile City Counel msgrovss and acopts tha Title VI Kondissimisation Pobcy Ransin attacred

10 this Reskolutioe
i The Cry of Rusfydle Ciiy Councl approsses ond acopis the Complsint Prooedune uweder tre Title ¥
Implementatan Pian,

§  ingompiance with Fedel and Stele oes mm oot forth stove, Gty of Musile resalves 10 post e
Ferulied A0A K Tithe ) récrmaton umdsr ihe Amenmane wen Ditlees At on i webalie snd S0 such oy incations
as may e determined feom bma & me.

ADOPTED This - iy il 2023 try tha Cvmindn Douneil of tha Sy of Muihyile, wdises.
ol Harkiereamim, Papmiciani Frobat Bricgin, Coatcilmsn
Misn Chiubenspeck, Colmolrern EHoan Marmn, Counioren

Asrom Giurley, Countimen

APFROVED BY THE BAYDR THS ____ D&Y OF 2023 m F.M

Myt Michiis Priviey

il

Ann L Copes, Cark Trensurmes
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RESOLUTION 2023-_25

A RESOLUTION BY CITY OF RUSHVILLE, INDHANA
ADOFTING TITLE V] NONDISCRIMINATION COORDINATOR, POLICY & PROCEDURES

WHEREAS, the Federal government enacted the Americans with Disabilities Act of 1990 [ADA) to prevent
digcrimination of the physically and mentally disabled relating 1o employment and access to public faciities;

WHEREAS, the indlana Department of Transportation requires that a Title VI Nondiscrimination Policy be
adopted in order for the City of Rushville to recelve future state and/or federal funding for transportation projects;

WHEREAS, in compliance with Tithe Il of the ADA, City of Rushville, Indiana shall name an ADA & Title Vi
Coordinator;

WHEREAS, in compliance with Title |1 of the ADA, City of Rushwille, Indiana shall adopt grievance and complaint
procedurnes for resolving complaints alleging viotation of Title 1 of the ADA: and complaints for Titks Vi and

WHEREAS, in compliance with Title |1 of the ADA, City of Rushwille, Indiana shall publish notice to the public
regarding the ADA and Title V1 plan; and

MNOW, THEREFORE, BE IT RESOLVED by the City of Rushville, Indlana:
1. The Human Resources Director is designated as the Title VI Coordinator for the City of Rushwille,
2. Mine Land, the City Street Commissioner is designated as the ADA & Coordinator for the City of Rushville,

3.  The City of Rushville City Councll approves and adopts the Title Vi Nondiscrimination Policy herein attached
to this Resolution.

4.  The City of Rushwille City Councll approves and adopls the Complaint Procedure under the Title V1
Implementation Plan.

5. In compliance with Federal and State laws as set forth above, City of Rushville resolves to post the
reguired ADW & Title V1 infarmation under the Americans with Disabilities Act on its wabsite and at such other lbeations
8% may be determined from time 1o time.

ADOFTED this Ath - dayof By 2023 by the Comman Council of the City of Rushville, Indiana,

s/ Bradley A. Rerkemeier hﬂj\"‘ \&\J;&D

Brad Berkemeler, President Robert Elrﬂhu.. C-uunanrm
..-"'-II k. il
not present T NN -
Mike Daubenspeck, Councilmen Elton M:rhnn_.fr:au“rfmm'ig{

|
not presant !

Aaron Gurley, Councllmen

%Emmﬂth DAY OF NOV 2023 st6:00 pw, "

Mayor Michael Pavey




